
 
 
  

 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                    Ref: CD/JH/20220009PR 

Press Release 
 

Urban Group receives 3 awards in “JobMarket Employer of Choice Award 2021” 

For immediate release     1 September 2022 
 
Urban Group was granted 3 awards by JobMarket in the award presentation ceremony of “Employer of Choice 
Award 2021” held in Hong Kong Disneyland Hotel on 16 August 2022, namely the “Employer of Choice Award”, 
“Corporate Training Excellence Award” and “Covid-19 Caring Employer Award”, in recognition of the Group’s 
devoting efforts in talent management, employee relations management and human resource management 
practices. 
 
Dr. Edmond Cheng, Managing Director of Urban Group remarked, “Adhering to the Group’s human capital 
philosophy, we always provide solid support to employee growth and professional development by organizing a 
variety of educational seminars, training workshops and visit tours etc. In addition, we believe that employees 
are our valuable assets. We have implemented various employee-caring measures to provide aids to our staff 
during the difficult times under the COVID-19 pandemic, for example, providing sufficient surgical masks and 
anti-pandemic kits, implementing special work arrangement, as well as distributing fresh fruits, to make 
optimal use of corporate resources to safeguard the health and well-being of our staff. We are very pleased to 
receive these encouraging recognitions and would keep moving forward to attain a higher level of excellence.” 
 
“Employer of Choice Award” is a prestigious award recognition program organized by local recruit magazine - 
JobMarket since 2014, aiming to honor organizations, senior executives and HR professionals for their 
outstanding implementations of talent management strategies and HR best practices.  

 
Mr. Joey Li, Group Manager – Human Capital & Training of Urban Group (middle), toke photos with the team 
and in the award presentation ceremony, to share the joy of accomplishment. 
 

 

 

 


